Yusuf Khan

LinkedIn
Summary

· 13+ years of PeopleSoft HCM/HRMS experience

· 13+ years of PeopleTools experience including data conversion, upgrading, batch programming, object oriented development, and production support

· Additional PeopleSoft experience with CRM, ELM, Financials, Supply Chain

· 13+ years of RDBMS including Oracle 9i, SQL Server and DB2 using Query Analyzer, SQL Plus, TOAD

· Project Management and Planning using Microsoft Project

Skills

PeopleTools 8.50: Application Designer, SQR, SQL, PeopleCode, Application Engine, File Layout, Component Interface, Workflow Administrator, Change Assistant, Query Manager, Crystal Reports, Data Mover, Security Administrator, Weblogic, PS Admin

PeopleSoft HCM 9.1: Human Resources, Base Benefits, Benefits Administration, Time and Labor, Manager/Employee Self Service, Payroll Interface, Payroll for North America, Global Payroll, eTime, Profile Management, Person Model, Recruiting Solutions, Talent Acquisition Management, Candidate Gateway, Mass Update, SmartHire

PeopleSoft CRM: Case Management

PeopleSoft ELM: Learning Management

PeopleSoft Financials: Payables, Receivables, General Ledger

PeopleSoft SCM: Order Management, Inventory

RDBMS: Oracle SQL Plus, SQL Server Query Analyzer, TOAD

Project Management: MS Project

Training

PeopleTools I & II

PeopleSoft Upgrade Technical Boot camp

PeopleSoft HRMS Functional Boot camp

PeopleSoft HRMS 8.8 to 9.0 Delta (HRMS & Global Payroll)
Public Sector Experience
Metropolitan Transit Authority, New York

City University of New York

Placer County, California

City of Victorville, California

City of Santa Monica, New York

Kent County, Michigan
Professional History

Consultuum Limited







                
3/2007 – Current

· PeopleSoft Technical Lead for PeopleSoft Financials 9.0

Advance Auto Parts – Roanoke, VA





   
10/2010 – Current


Designed and coded an integration model that would synch three separate systems with PeopleSoft Financials using Application Engine and Integration Broker technologies. The two-way data flow generated integration data in XML and spreadsheet formats.
Environment: PeopleSoft Financials, HCM 9.0 PeopleTools 8.49 (App Designer, App Engine, Integration Broker), Oracle (SQL Plus, SQL Developer)
· Senior Data Conversion Consultant for PeopleSoft HCM 9.0
Metropolitan Transit Authority – New York, NY


   


1/2010 – 9/2010

Coded and executed comprehensive data conversion applications using SQR that converted Biographical, Person of Interest and Employee Profile data from GEAC legacy systems into PeopleSoft 9.0. The PeopleTools release was 8.49. Completed multiple iterations of mock conversions for multiple MTA agencies by loading data first into a staging table and then into PeopleSoft HRMS after performing numerous mapping crosswalks and error handling processes.

Environment: PeopleSoft HCM 9.0 (Biographical, Persons of Interest, Employee Profile, Payroll, Time and Labor), PeopleTools 8.49 (App Designer, SQR, SQL), Oracle (SQL Plus, SQL Developer), TOAD

· Senior PeopleSoft Associate for PeopleSoft HCM 9.0

City University of New York – New York, NY





  11/2009 – 1/2010

Created and managed support cases using PeopleSoft CRM which was a major application used at CUNY. Optimizing custom reports for CUNY by enhancing the underlying code and making the batch processes run more efficiently while producing the desired output. Participated as a key member in the PeopleSoft Payroll for North America implementation fit-gap sessions. Conducted data validations for Mass Update processes that changed salary information for large groups of employees.

Environment: PeopleSoft HCM 9.0 (HR, Payroll), PeopleTools 8.49, Oracle 10G

· PeopleSoft Infrastructure Architect for PeopleSoft HCM 9.0 / ePerformance 9.0

The Department of the Treasury – Washington DC




7/2009 – 9/2009


Served as the PeopleSoft Technical Architect designing architecture roadmaps and future-state conceptual models for the recommendations I made to HR Connect, a subsidiary of the Treasury. Designed the models for ten unique areas of focus to analyze purchase and implementation costs, optimize the existing application setup, and determine the ideal setup of hardware and database instances required by HR Connect. In addition to the future-state conceptual models, also served as lead technical architect for the Treasury’s infrastructure Roadmap making technical analysis and recommendations to implement the overall technology architecture ideally suited for the Treasury environment.
Environment: PeopleSoft HCM 9.0 (HR, Base Benefits, Payroll), PeopleTools 8.49 (App Engine, File Layout, PeopleCode, SQR, SQL), EPM/ePerformance, Oracle 10G, MS SQL Server (Business Intelligence)

· Lead Integration Architect for PeopleSoft ELM 9.0

Cisco WebEx – New York, NY



    



4/2009 – 6/2009


Composed architecture documentation for the PeopleSoft ELM integration project which included business requirements, functional specifications, and updating the implementation project plan. The integration of PeopleSoft ELM with a third-party remote training application was to be developed configuring Integration Broker/XML Publisher to read and generate XML files as well as the use of PeopleSoft APIs in order to facilitate real-time inbound and outbound application messaging. The PeopleSoft ELM 9.0 integration architecture contained course session and training attendee information to be messaged both ways with the third-party application. The key integration architecture included running the Data Sync process, mapping the application classes and application class types, and data mapping keys and values.

Environment: PeopleSoft ELM 9.0, PeopleTools 8.49 (Integration Broker, App Engine, File Layout)

· Technical Project Manager for PeopleSoft HCM 8.9

Fresenius Medical Care – Nashville, TN





     
3/2007 – 1/2009


Managed the technical team to convert all nationwide business units of Fresenius Medical Care's HRMS data from ADP Payroll and Kronos to PeopleSoft HCM 8.9 in a series of phased conversions in Nashville, TN. Created data conversion applications in PeopleCode/Application Engine and Component Interface to extract HR, Benefits, Payroll and Balances from disparate ADP tables into PeopleSoft records. Led the fit-gap analysis and field-to-field mapping architecture to ensure maximum configuration of relevant data is migrated. Oversaw that all existing modifications and pertinent customizations are maintained and successfully carried over during the course of the phased data conversion. 

Environment: PeopleSoft HCM 8.9 (HR, Base Benefits, Benefits Administration, Payroll), PeopleTools 8.46 (Component Interface, App Engine, File Layout, PeopleCode, SQR, SQL)

US internetworking Inc.






                  
3/2005 – 3/2007

· Technical Project Lead for PeopleSoft HCM 8.9

The Nature Conservancy – Arlington, VA





     
5/2006 – 3/2007


Senior Technical lead of a global PeopleSoft 8.9 HCM implementation for a multinational not-for-profit organization headquartered in Arlington, VA. The project includes a full lifecycle implementation of HR, Base Benefits and North American Payroll. Responsibilities included managing and fulfilling the entire set of technical deliverables of the worldwide implementation. Managed and lead a development team of 8 technical consultants and worked directly with the client Engagement Manager. Designed from the bottom up 23 in bound and outbound interfaces and completed their specifications for the developers to code. Also wrote the entire employee data conversion program in PeopleCode for data migration. Additional data migration was done was Data Mover script. Additional roles included leading an App Designer developer to complete online development needs of the client to enhance and customize PeopleSoft to their requirements.

Environment: PeopleSoft HCM 8.9 (HR, Base Benefits, Payroll), PeopleTools 8.46 (App Engine, File Layout, Peoplecode, SQR, SQL)

· Technical Project Lead for PeopleSoft HCM 8.9

Crane Co – Seattle, WA







     
3/2005 – 5/2006


Led as the sole technical architect in a Global implementation of PeopleSoft HCM 8.9 for a multi-national publicly-traded $2.22 Billion company based in Stamford, Connecticut. The project was a full lifecycle HRMS implementation running over involving HR and Worklow. Responsibilities included designing the entire organization’s workflow messaging and routing network, doing online development to enhance PeopleSoft pages and components, and programming and running the entire data conversion in Application Designer using Peoplecode. Administered security for users, roles and permission lists to set up data conversion access.

Environment: PeopleSoft HCM 8.9 (HR, Base Benefits), PeopleTools 8.46 (Application Engine, File Layout, PeopleCode, SQR, SQL)

Senior HRIS Developer for PeopleSoft HCM 8.8

Weil Gotshal & Manges – New York, NY





     
6/2004 – 3/2005


Designed new functionality in PeopleSoft HCM 8.8 Workflow to trigger email to an approving manager when an employee requests Paid Time Off. Completed an online Paycheck Details Employee Self-Service page that allows Time Reporting employees to view their Overtime hours online, allowing them to anticipate their Overtime compensation on their next paycheck. Also designed and implemented a custom online Timesheet Approval page in PeopleSoft that allows Manager to rapidly approve entire timesheets submitted by their employees. Created an online Payroll page that allows Payroll Administrators to log into PeopleSoft employee time that has been manually compensated preventing it being doubly compensated when payroll is run. Administered security for users, roles and permission lists to set up employee self-service access for eTime on Time and Labor.

Environment: PeopleSoft HCM 8.8 (HR, Base Benefits, Benefits Admin, Payroll), PeopleTools 8.44 (Component Interface, App Designer, Workflow, PeopleCode, SQR, SQL)

Lead Technical Consultant for PeopleSoft HCM 8.8/8.3

F.S. Systems







               
    
10/2002 – 6/2004

· Placer County, California – Auburn, CA


Completed multiple Application Engine interfaces that deploy PeopleCode and SQL to create text files used for loading PeopleSoft data into external applications on a UNIX platform. Also wrote PeopleCode-based Application Engine data conversion programs that are being implemented to load the client’s legacy data into PeopleSoft HCM 8.8. Worked on the implementation of PeopleSoft EPM 8.8 SP1 by utilizing PowerMart Informatica 6.1 for loading data into the Data Warehouse staging tables. Also deployed Data Loader to load the data from the staging tables into the HCM Warehouse.

Environment: PeopleSoft HCM 8.8 (HR, Base Benefits, Benefits Admin, Payroll) PeopleSoft EPM 8.8, PeopleTools 8.44 (App Designer, PeopleCode, SQR, SQL, App Engine)

· City of Victorville, California – Victorville, CA


Completed two full application upgrades of PeopleSoft HCM for the City of Victorville. The first upgrade was from 7.02 to 7.5. This included manually upgrading PeopleTools as well as the application using PeopleSoft’s upgrade methodology. Then upgraded the RDBMS platform from SQL Server 7 to SQL Server 2000, in order to support HCM 8.8. Finally the upgrade from 7.5 to 8.8 was completed using the Upgrade Assistant tool. Also served as the PeopleSoft System and Database Administrator on this engagement and managed the Application, Process Scheduler and Weblogic Web Servers.

Environment: PeopleSoft HCM 8.8 (HR, Base Benefits, Payroll, Time and Labor), PeopleTools (Upgrade Assistant, App Designer, PeopleCode, SQR, SQL)

· City of Santa Monica, California – Santa Monica, CA


Completed a full application upgrade of the entire HCM suite (Human Resources, Benefits, and Payroll) from version 7.51 to 8.3. Lead as the sole Technical Team Lead responsible for the successful completion of all of the technical tasks required for the success of the upgrade project. Also worked as the PeopleSoft Server and Database Administrator responsible for configuring and maintaining the Application Server, the Process Scheduler Server, and PeopleSoft Internet Architecture. Additionally, also applied numerous Payroll Tax Updates to bring the client up-to-date with the latest Payroll patches and updates. All subsequent test moves to production were undertaken using the Upgrade Assistant tool.

Environment: PeopleSoft HCM 8.3 (HR, Base Benefits, Payroll), PeopleTools (Upgrade Assistant, App Designer, PeopleCode, SQR, SQL)

Lead Technical Consultant for PeopleSoft HCM 8

Consultuum Corporation







    
2/2002 – 10/2002

· Convergys – Cincinnatti, OH


Wrote SQR programs that created a CSV file output using data being extracted from custom tables. The output data from the extract contained miscellaneous Job, Earnings, Tax and Deduction information for PeopleSoft HRMS.

· H&R Block – Kansas City, MO


Worked on a post-implementation assessment of PeopleSoft Time and Labor versus a third-party time and attendance application called STAR which was being utilized to enter in their time and labor information. The functional assessment was needed to help the client improve STAR’s efficiency in processing T&L data as well as suggest any hardware upgrading or SQL tuning that may be in order. In the long-term the assessment was intended to facilitate the client in their decision to retain STAR or to implement PeopleSoft Time and Labor as a replacement. 

· Scholastic Inc – New York, NY


Mentored and assisted internal client developer in proceeding with and completing a full Application and Tools upgrade on a WinNT/Oracle 8i platform. Batch jobs were run on the Upgrade Assistant and manual runs were required for running SQL, SQR and Data Mover scripts. Offered functional consulting to staff on the upgrade compare reports and subsequent copy/delete choices to be made. Prepared detailed data conversion documents to facilitate functional and technical analysis that detailed obsolete tables as well as added/removed fields in the new environment. Assisted modifying SQRs for compatibility with PeopleSoft HRMS 8 and created new Application Engine processes to address client’s needs.

Environment: PeopleSoft HCM 8 (HR, Base Benefits, Payroll), PeopleTools (Upgrade Assistant, App Designer, PeopleCode, SQR, SQL)

Lead Technical Consultant for PeopleSoft HCM 8

Fulcrum Consulting Group







    
7/1999 – 2/2002

· Weil Gotshal & Manges – New York, NY


Worked on full-life cycle Application and Tools upgrade of PeopleSoft from version 7.5 to version 8.x. Lead a team of technical developers during the HRMS upgrade to version 8.x. Code-updated a highly-sophisticated SQR program that generated legal education courses for attorneys, inserting customized data into the Job record. Created a PeopleSoft/CMS interface using SQR. Built an online data migration procedure between Lotus Notes and PeopleSoft for data exchange purposes, and hosted remote PeopleSoft training sessions for recruiters. Created database update and insert batch jobs on Application Engine. Also wrote customized workflow to generate automated emails upon the entry of a new hire in PeopleSoft. Created a fully functional SQR interface from scratch between PeopleSoft and Essbase.

· Kent County, Michigan – Grand Rapids, MI


Performed multiple technical tasks including modifying PeopleSoft Financials SQR programs in the AP, AR, and GL modules, PS Query, and Crystal Reports Modified pages and applied security for customized projects in PeopleTools. Taught a four-day PeopleSoft course to functional students covering PS Query Basics and Advanced and Crystal Reports Basics and Advanced.

Environment: PeopleSoft HCM 8 (HR, Base Benefits, Payroll), PeopleTools (App Designer, PeopleCode, SQR, SQL, App Engine, Workflow)

Senior Consultant for PeopleSoft Financials and SCM 7.5

FutureNext Consulting






                 
5/1999 – 6/1999

· Weyerhaeuser – Atlanta, GA


Wrote multiple SQR programs in order to generate ad-hoc user reports. Developed pages online to provide user access to data being displayed from custom views in PeopleSoft Financials.

Environment: PeopleSoft Financials and Supply Chain 7.5 (Order Management), PeopleTools (App Designer, PeopleCode, SQR, SQL)

Level 2 Consultant for PeopleSoft HCM 7.5 & Financials 7.0

Price Waterhouse Coopers


             




4/1998 - 4/1999

· Internal PwC HCM Implementation – Tampa, FL


Ran and unit tested the reports using PeopleSoft Query. Tested PeopleSoft Query SQL in SQL Plus and ran the reports to Crystal Reports. Created unit test plans for testing the above reports. Demonstrated data entry methods to development team member.

· TIG Insurance – Dallas, TX


Brought over SQR modifications PeopleSoft Financials 6.0 on a UNIX XWindows platform in order to ensure compatibility with version 7.0. Also instructed and managed a team member to perform the same task in a supervisory role. Created and tested Oracle triggers with SQL Plus and Developer 2000. Modified multiple report generating SQRs to enhance data loading and output formatting. 

Environment: PeopleSoft HCM 7.5 (HR, Base Benefits, Payroll), PeopleSoft Financials 7.5 (AP, AR, GL), PeopleTools (App Designer, PeopleCode, SQR, SQL), Oracle SQL Plus, Developer 2000

Technical Consultant for PeopleSoft HCM 7.5

Carrera Consulting








    
12/1997 – 4/1998

· City of Akron, Ohio – Akron, OH


Performed data conversion and mapping using Import Manager. Exported and imported tables and databases using the Data Mover tool. Modified table field information online using Application Designer. Performed additional functions with Crystal Reports, Security Administrator, and Configuration Manager.

Environment: PeopleSoft HCM 7.5 (HR, Base Benefits, Payroll), PeopleTools (App Designer, PeopleCode, SQR, SQL, Import Manager)

Upgrade Specialist for PeopleSoft HCM 7.5

Romac International








    
6/1997 – 12/1997

· St. Peters Hospital – Olympia, WA

· American Honda – Torrance, CA

· Bristol Hotels – Dallas, TX

· PeopleSoft Inc – Pleasanton, CA


Provided PeopleSoft development support on Data Mover scripts, SQR, Windows NT and PeopleTools for St. Peters Hospital. Performed as a technical lead on a PeopleSoft HRMS 6.01 to 7.01 upgrade for American Honda. Completed SQR coding and modification programming for Bristol Hotels modeling new programs on existing PeopleSoft applications in a DB2 environment. Performed two iterations of HRMS 6.01 to 7.0 Application upgrades on an Oracle platform in PeopleSoft’s Upgrade labs.

Environment: PeopleSoft HCM 7.5 (HR, Base Benefits, Payroll), PeopleTools (App Designer, PeopleCode, SQR, SQL)

Education

December 1995
      Georgia State University
Atlanta, GA       Bachelor of Business Administration in Economics

Awards received

Dean's List - Georgia State University 1995

Dean's List - Washburn University 1991

